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https://sc.hkex.com.hk/TuniS/www.hkex.com.hk/News/Regulatory-Announcements/2021/211210news?sc_lang=zh-cn
https://www.hkex.com.hk/-/media/HKEX-Market/News/Market-Consultations/2016-Present/April-2021-Review-of-CG-Code-and-LR/Conclusions-(Dec-2021)/cp202104cc_c.pdf?la=zh-CN
https://www.hkex.com.hk/-/media/HKEX-Market/Listing/Rules-and-Guidance/Corporate-Governance-Practices/guide_board_dir_c.pdf?la=zh-CN
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https://www.nasdaq.com/solutions/governance/resources/human-capital-management?utm_medium=Advertising&utm_source=PractisingGovernance
https://www.hkex.com.hk/-/media/HKEX-Market/Listing/Rules-and-Guidance/Other-Resources/Listed-Issuers/LIR-Newsletter/newsletter_202112_c.pdf?la=zh-HK
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https://www.hkex.com.hk/-/media/HKEX-Market/Listing/Rules-and-Guidance/Environmental-Social-and-Governance/Exchanges-guidance-materials-on-ESG/guidance_climate_disclosures_c.pdf?la=zh-HK
https://www.hkex.com.hk/-/media/HKEX_Common/Market/Stage/Resources-Library/Guidance-Materials/HKEX-Net-Zero-Guide_C.pdf
https://sc.hkex.com.hk/TuniS/www.hkex.com.hk/Join-Our-Market/Sustainable-Finance/HKEX-STAGE/Product-Repository?sc_lang=zh-CN
https://sc.hkex.com.hk/TuniS/www.hkex.com.hk/Join-Our-Market/Sustainable-Finance/HKEX-STAGE/Product-Repository?sc_lang=zh-CN
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https://www.compcomm.hk/sc/media/press/files/PR_Cleansing_Service_Cartel_SC.pdf

	热点趋势
	越来越多企業/董事会认识到，人力资源对推动长期价值至关重要！
	点击：[Link]（英文版）
	了解企業价值观如何转变，加速人力资源管理！
	其他法规发展

